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OCTOBER IN-SERVICE WORKSHOP
On Saturday, October 19, all N.H. school bus drivers and instructors are invited to take part in 
a workshop that will feature new topics as well as several important updates.  The program will 
he held at Merrimack Valley High School in Penacook, NH. 

The four (4) hour in-service training program will begin with an update from Trooper Gregory 
Hildreth of the Pupil Transportation Office.  After a break, we will turn things over to Cynthia 
Fournier, First Student and Marc Raposo, Community Transportation who will present a 
program called T.A.T. Truckers Against Trafficking This is a very interesting video training 
program that everyone will find very informative. The final program of the morning will be on 
first aid and Casey Hopkins, Seacoast Learning Collaborative will discuss several topics such 
as hypothermia and heat stroke.

Registration will be open by 7:00 a.m. with the program starting promptly at 8:00 a.m.

Given the late-breaking release of this program, online registration is strongly recommended.  
Go to nhsta.org and click on the calendar event shown on our home page and use the online 
registration link shown on the next screen.

Please note that to reduce administrative costs, NHSTA requires registrations to be pre-paid!  
Payment must be received (online or via check) before the event or it may be brought onsite in 
order to take a seat for the training! 

LEGISLATIVE STUDY COMMITTEE ON SCHOOL TRANSPORTATION
On July 12, 2019 Governor Sununu signed Senate bill 62 into law. This bill was relative to 
temporary layoffs of school bus drivers and establishing a commission to study school bus 
driver background checks. The prime sponsor of this bill was Donna Soucy (D, Manchester)

The committee is comprised of Senator Kevin Cavanaugh (D, Manchester), Representative 
Mark Vallone (D, Epping), Representative Kermit Williams (D, Wilton) and Representative 
Jonathan Mackie (R, Meredith). The bill states that the committee shall report its findings and 
any recommendations for proposed legislation on or before November 1, 2019.

The first part of this bill was relative to the temporary layoffs of school bus drivers. This was 
accomplished with the recent passing of the state budget which states that seasonal workers 
are exempt from the job search requirement for 11 weeks.

The chapter in the state budgets states:

393 Seasonal Workers; Exempt from Work Search Requirements for Unemployment; SB 62 
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RSA 282-A:31, I(d)(4) is repealed and reenacted to 
read as follows:

(4) If availability is limited to part-time work, the 
claim for unemployment benefits is based on wages 
earned in part-time work; and

(5) If the individual furnishes evidence satisfactory 
to the commissioner that such individual has a 
definite date for returning to work which is within 
11 weeks of the last day of work, such person shall 
be exempt from the work search requirements in 
subparagraph (d).

The second part of this bill is for the committee is 
to study criminal background checks for school 
bus drivers and the establishment of a statewide 
certification for school bus drivers. The committee 
has held two meetings to date to discuss this concept 
of background checks for school bus drivers.

Terry Crotty, NHSTA Legislative Chairman from 
the Concord School District and Percy Abbott, 
former NHSTA Board member have represented 
the association at these meetings.  They are being 
assisted by Dick Bouley of Dennehy & Bouley.  Other 
participants at these meetings have been the NH 
School Administrator Association, the Department 
of Education, the Department of Safety and the DMV 

as well as the criminal records unit on the NH State 
Police.

This committee is listening to those attending 
and understanding the many facets to making 
the background checks for school drivers a more 
efficient process for all involved. We will report to 
our members any proposals that come from this 
committee.  

OPERATION SAFE STOP
The NH School Transportation Association 
conducted New Hampshire’s first Operation Safe 
Stop on May 1, 2018.  This program had been 
conducted in neighboring states for many years and 
it is a way to measure motorists illegally passing 
stopped school buses.  The report issued in May 2018 
showed that with 25 school districts and 430 school 
bus drivers participating 83 motorists illegally passed 
school buses that day.  This could mean that for a 
school year on average 14,940 motorist could illegally 
pass a school bus here in New Hampshire.  This 
day was considered a success as a public awareness 
event.

Director Elizabeth Bielecki of the NH Department of 
Motor Vehicle is coordinating the second Operation 
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Safe Stop that will take place on October 21, 2019.  
The NHSTA is assisting in this effort through the 
volunteer efforts of former director Percy Abbott.

During Operation Safe Stop day, local police officers 
and State Police officers will monitor traffic around 
school buses and be on the alert for motorists who 
are illegally passing those school buses. Their efforts 
will focus on bus stops in areas that school officials 
indicate are problem areas for their school buses and 
that present real dangers for our children.

NHSTA has been reaching out to school districts and 
school transportation providers to get their support 
to participate in the program that day.  To date 
there are 44 school districts that have committee to 
participate in the program. 

We all know that illegal passing of stopped school 
buses in New Hampshire is a real danger to our 
children who ride yellow school buses. Thousands 
of motorists pass school buses that are stopped to 
pick up or drop off school children. These buses have 
their red lights flashing and stop arms extended to 
signal those motorists that they are stopping for that 
purpose.

We will observe an Operation Safe Stop day simply 
because illegal passing places our children at risk 
each time they board or leave their school bus.

NHSTA SCHOLARSHIP  
The New Hampshire School Transportation 
Association awards a scholarship each year to 
graduating seniors who plan to pursue post-high 
school education.

The Scholarship Committee has announced this 
year’s scholarship winners.  They are Ely Chynoweth 
who graduated in June from Woodstock Union High 
School and will be attending Vermont Tech in the 
fall to study Diesel Technology.   His father works 
for Butlers Bus Service.  Braxton Brown is also a 
scholarship winner who graduated in June from 
White Mountain Regional High School and will be 
attending Plymouth State University in the fall to 
study sports management.  His father works for W.W. 
Berry Transportation.  

Applicants must have a parent or guardian who 
works as either a rostered school bus driver, a 
school bus monitor or a school bus mechanic from 
a member fleet or school district. They must also be 
a graduating senior from an accredited high school 
and plan to attend a post-high school program of 
study: a college or university, community college, 
technical school, or professional certificate program.  

The applicant must have completed 20 hours of 
documented community service.

Scholarship Presentation 
L to R: Emo Chynoweth, Butlers Bus Service; Ely 

Chynoweth scholarship recipient; Tom Sutton, NHSTA 
Scholarship Chairman, Berlin Public Schools

OCTOBER 21-25, 2019 IS NATIONAL 
SCHOOL BUS SAFETY WEEK
Enclosed with this newsletter is a copy of this year’s 
safety poster printed in honor of National School Bus 
Safety Week which runs from October 21-25, 2019.  
The week, which is promoted by the National School 
Transportation Association, the American School 
Bus Council and the National Association for Pupil 
Transportation focuses attention on school buses as 
the safest form of student transportation. 

The poster created by a middle school student 
highlights six aspects of the school bus that makes 
it the safest form of student transportation.  They 
include stop sign arms, protective seating, cross view 
mirrors, high visibility, several exits and the flashing 
red lights.

The poster was chosen as part of a nationwide 
contest held by the NSTA.  

Any school bus fleet or school district who could use 
multiple copies of the enclosed poster for any school 
bus safety campaign is welcome to contact NHSTA 
and ask to have us put some aside for pickup at our 
offices. 
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USE OF CBD
With the popularity of CBD oils being used for many 
reasons the question has come up about whether 
their usage will trigger a positive test result for illegal 
drugs. NHSTA asked Trooper Gregory Hildreth for 
his experience and comments on this topic. His 
response regarding CBD oil use is as follows:

“The only thing we look at is if the result comes 
back positive or not. If it does, we are required to 
act and under State law the SBC will be suspended 
for a minimum of two years under RSA 263:29-b 
Positive Tests for Illegal Drugs. It will not matter if 
the positive test was the result of CBD oil. While a 
threshold of .3% THC or less is technically correct 

and should not result in a positive, there is no 
guarantee or regulating official that ensures every 
batch complies with that. So I highly discourage this 
based on current laws. It’s a roll of the dice to use 
them.” 

NHTSA SEEKS COMMENT ON SEAT BELT 
USE WARNING SYSTEM IN REAR SEATS
SchoolBus Fleet

The National Highway Traffic Safety Administration 
(NHTSA) has issued an Advanced Notice of 
Proposed Rulemaking (ANPRM) on a requirement 
for a seat belt use warning system for rear seats.

The Moving Ahead for Progress in the 21st Century 
Act of 2012 (MAP-21) directs NHTSA to initiate 
a rulemaking proceeding to amend Federal 
Motor Vehicle Safety Standard (FMVSS) No. 208, 
‘‘Occupant crash protection,’’ which would require 
the system, according to the docket.

NHTSA began a rulemaking proceeding in 2013 
and is now seeking public comment on a variety of 
issues related to the requirement, such as potential 
requirements for such systems, which vehicles 
they should apply to, their effectiveness, consumer 
acceptance, and the costs and benefits.

The docket states that, in particular, NHTSA is 
seeking comment regarding “whether a rear seat belt 
warning should be required for high- occupancy 
vehicles such as 15-passenger vans, large sport utility 
vehicles, school buses, and large trucks and vans 
with a GVWR less than or equal to 4,536 kg. (10,000 
lb.)”

The deadline for submitting comments is November 
26, 2019. 

NEW SCHOOL TRANSPORTATION STUDIES 
By David George, STN

Bellwether Education Partners, a national nonprofit 
organization that is focused on improving education 
and life outcomes for underserved children, released 
a group of three new studies on vital issues that are 
shaping school transportation. 

One of the studies examined student transportation, 
safety on the bus and beyond. 

Riding a school bus may be the safest way for a 
student to get to school. School bus design elements 
are a big reason why students riding the bus are 70 
times more likely to arrive at school safely when 
compared to students traveling in private vehicles.
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While compartmentalization does protect students 
in some circumstances, recent tragedies show that it 
may not be sufficient in all cases.

NHTSA data show[s] that seat belt use is 
approximately 90 percent nationwide. The NHTSA 
only requires seat belts on school buses weighing 
under 10,000 pounds, because large, heavy buses 
provide protection through compartmentalization. 
Since most common models weigh more than 10,000 
pounds, they are not required to have seat belts.

However, recent school bus crash tragedies in 
Maryland, Tennessee and New Jersey are leading 
some safety advocates and experts to reexamine the 
need for additional safety features on school buses. 
While compartmentalization can provide substantial 
protection for students in the most common forms 
of school bus crashes (front and rear collisions), lap 
and shoulder seat belts provide additional protection, 
including in some less common, dangerous crash 
scenarios such as rollovers.

Accordingly, the National Transportation Safety 
Board (NTSB) now recommends that all states require 
three-point seat belts when investing in new buses, 
as does the National Association of State Directors of 
Pupil Transportation Services (NASDPTS).

The NTSB recommendation does not carry the same 
legal weight as an NHTSA regulation for school bus 
design, but eight states have adopted some form of 
seat belt requirement on school buses: Arkansas, 
California, Florida, Louisiana, Nevada, New Jersey, 
New York and Texas. However, in Arkansas, 
Louisiana and Texas, these new policies require local 
jurisdiction approval and/or the availability of state 
appropriations.

Requiring seat belts on new school buses may help 
over the long term, but what about existing school 
bus fleets? Retrofitting older buses with seat belts 
can cost up to $11,000 per vehicle and may require 
additional maintenance to keep them in good 
working order.

Because new buses can cost more than $100,000, 
retrofitting 10 existing buses with seat belts could 
cost as much as one new bus. While some advocate 
for this additional investment in student safety, 
others worry that unbuckling the belts might slow 
students down when evacuating a bus. However, 
three-point seat belts might actually help improve 
bus evacuation, by minimizing injuries and reducing 
the risk of being knocked unconscious.

It is illegal in all 50 states to pass a school bus on any 
nondivided road with red flashing lights and its stop 

arm extended, but this is one of the most routinely 
ignored and most dangerous traffic safety violations. 
These violations, commonly known as “stop-arm” 
violations, are estimated to happen 13 million times 
each school year. Each of these violations increases 
the risk that a student will be hit by a vehicle as they 
get on or off the bus.

Some communities are working to address stop-arm 
violations through a combination of public awareness 
campaigns, increased levels of enforcement, 
and increased visibility of school buses through 
additional flashers and stop-arms. Some state 
legislatures have passed laws to increase fines for 
stop-arm violations and reduce speed limits around 
school bus stops.

Additionally, some jurisdictions have turned to 
technology to improve the enforcement of stop-arm 
violations. Sixteen states have authorized the use of 
automated enforcement through stop-arm camera 
systems on school buses, with some states dedicating 
a portion or all of the resulting ticket revenue to 
improving school and/or public transportation safety.

While the use of stop-arm cameras is still new 
in many communities, some are seeing positive 
results. In Cobb County, Georgia, stop-arm violations 
dropped by 50 percent after stop-arm cameras were 
installed. Stop-arm cameras have a high rate of 
success with capturing license plate information 
and freeing bus drivers to focus on student safety, 
instead of writing down plate numbers. But effective 
enforcement of stop-arm violations also requires 
follow-through from law enforcement.

W.C. Cressey & Son, Inc.

P.O. Box 326
Kennebunk, ME 04043

Tel. 1-800-794-6113
Fax 1-207-985-2692

  George F. Cressey, II           Stock units available
  President                        including the NEW
  Brian P. Cressey     Saf-T-Liner C2
  Vice President



PAGE 6

THE EDUCATIONAL VIDEO LIBRARY FOR 
MEMBERS
The NH School Transportation Association has an 
extensive video library for members that includes 
training courses from the School Bus Safety 
Company.  The training courses are the “School Bus 
Driver Training Course”, the “Bullying Prevention On 
The School Bus” and “Transporting Students With 
Special Needs”.  The videos from these three training 
courses can be reserved at no cost by members to use 
in their driver training programs.
The School Bus Driver Training Course is comprised 
of a series of 25 DVDs. They are as follows in the 
respective categories:

Safety & Defensive Driving
• Safety Best Practices
• LLLC Defensive Driving
The Bus
• Meet the Bus 
• Pre & Post-Trip Inspections 
• Mirror Adj & Ref Points 
• Check Your Brakes 
Driving Situations
• Intersections 
• Safe Backing 
• Railroad Crossings 
• Danger Zones 
• Pedestrian & Bicycle Safety 
• Adverse Conditions 
• Mountain Driving 
The Driver
• Driver Fatigue 
• Driver Distractions 
• Preventing Harassment 
• Drugs & Alcohol 
The Children
• Safe Bus Stops 
• Student Management 
• Extreme Student Management 
• Sleeping Children 
• Power Lines 
• Preparing Students to Learn 
When All Else Fails
• Emergency Evacuation 
• Post-Accident Procedures 
The Bullying Prevention On The School Bus Course 
is comprised of a series of 3 DVDs which are as 
follows:
• Bullying-How do I recognize it?
• Bullying-What can I do about it?
• Skill building-How to handle bullying Situations.

The Transporting Students With Special Needs 
Course is comprised of a series of 7 DVDs which are 
as follows:
• Legislative Overview
• Transportation Challenges
• Types of Special Needs
• Lifts and Mobility Devices
• Securement
• Emergency Evacuation
• Balancing Needs
In addition, we will have in the training library the 
following DVD from Operation Lifesaver:
Highway-Rail Grade Crossing 

These DVDs are free for loan to current members of 
NHSTA.  Members can borrow up to a maximum of 
2 DVDs and they must be returned within 2 weeks.  
If requested, the DVDs will be mailed to the member 
company.  To save costs, we ask that members within 
a 15-mile radius decide to pick up any DVDs from the 
association’s office. 
On the home page of the NHSTA.ORG website is 
a form (editable PDF) that members are asked to 
complete and send to info@NHSTA.org to borrow any 
DVDs from the training library.
The School Bus Safety Company is one of the leaders 
in providing educational material used by trainers 
throughout the country.  These training courses come 
highly recommended by members of our association 
who have used them within their own companies.

MAINE CONSIDERING NEW PHYSICAL 
FITNESS STANDARDS FOR SCHOOL BUS 
DRIVERS
SchoolBus Fleet

In response to National Transportation Safety Board 
(NTSB) findings in the fatal Iowa school bus fire in 
2017, the state is considering adopting new physical 
fitness requirements for school bus drivers.
Maine Department of Education officials are looking 
at adding physical performance test requirements, 
as well as requirements for seat belts on all large 
school buses and uniform standards for annual 
driver physicals, according to a news release from the 
department.
The NTSB sent a letter to Maine and the 43 other 
states that don’t require physical performance tests 
for bus drivers to urge them to do so, according to a 
news release from the state Department of Education. 
The letter came after an investigation found that a 
lack of physical fitness testing was a factor in the 
December 2017 school bus fire that killed the driver 
and the one student aboard the bus.
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As SBF previously reported, a medical report released 
by the NTSB revealed that the driver had trouble 
walking and a history of medical issues leading up to 
the fire, including back pain and difficulty sleeping. 
However, the medical report did note that Hendricks 
was found to be qualified for a commercial driver’s 
license on an exam dated March 6, 2017, and that the 
certificate was valid for two years.
The department is talking to other state agencies that 
oversee school bus drivers and school districts about 
moving ahead with the recommendation.
Driver shortage is being taken into consideration. 
Daniel Chuhta, the deputy commissioner for the 
Maine Department of Education, told Portland Press 
Herald that the department is “aware of the fact we 
need to balance safety with the fact we also need to 
make sure we have a workforce able to do this work.”
Adam Mayo, the president of the Maine 
Association for Pupil Transportation (MAPT) 
and the transportation director for Maine School 
Administrative District No. 75, told School Bus 
Fleet that over the last two years, there have been 
changes in state school bus driver physicals that have 
included the rewriting of Chapter 82, a driver fitness 
determination requirement, which mandated an 
annual U.S. Department of Transportation physical 
for all school bus drivers, and then its repeal in 
March 2018.
After the repeal of Chapter 82, school districts were 
required to continue to fulfill longtime Maine state 
statute requiring school bus drivers to have an 
annual physical at the cost of the employer, although 
the criteria and format of the physical were at the 
discretion of the individual school district or other 
employer.
Also in the last two years, Mayo added, MAPT 
members have met with state congressional and 
Department of Education officials, Maine Bureau 
of Motor Vehicles representatives, and doctors to 
require a state agency to oversee school bus driver 
physicals and to establish a standard physical form.
“What uniform standards would look like and who 
would administer the exams (a registered doctor vs. 
a personal doctor) have been points of debate among 
those in Maine,” Mayo said. “Without a uniform 
exam, each district would potentially have different 
standards. What would be the best practice standard 
to determine if a driver was fit for duty? If an incident 
occurred, what would hold up in court with the state 
not having a standard school bus driver physical?”
The health of school bus drivers has been closely 
scrutinized, particularly in recent NTSB reports, 
Mayo said, and pupil transporters in the state need a 
common standard to refer to.

“In transportation, we have to be about safety — of 
the drivers and the passengers we transport,” he 
added. “When the state looks at what is currently in 
place (minimal standards) and ways to make those 
safety standards stronger and align with federal 
NTSB recommendations, it is at least a step in the 
right direction. Anytime we can improve those safety 
standards is a plus.”
MAPT has worked to get uniform standards into 
place since the repeal of Chapter 82.
“We see far too many incidents regarding school 
bus transportation that come back to the physical 
condition of the school bus driver or oversite of a 
safety factor,” Mayo said. “We need to do all we can 
to ensure we have best practices in place and ensure 
they are followed across the state.”
The Maine Department of Education is hosting a 
webinar to discuss the issue with Maine Association 
for Pupil Transportation and Maine school 
administrative unit staff, including school bus 
drivers, transportation directors, business managers, 
and superintendents.

SCHOOL BUS DRIVERS: USE CBD OIL AT 
YOUR OWN PERIL
By David George, STN
School bus drivers nationwide who live in a 
growing number of states that authorize medical 
or recreational marijuana use are pondering this 
question: Is risking your job as a school bus driver 
worth trying unregulated CBD oil of an unvalidated 
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potency to alleviate muscle pain, arthritis and other 
pain-related complaints—when those afflictions can 
easily be treated with other, safer, FDA-approved 
products?
Not only that but who actually knows or validates 
what really goes into those products, how they are 
made, what companies provided the components or 
ingredients, their wholesomeness, freshness, absence 
of impurities such as lead, dust, dirt, pesticides, 
foreign substances, and bacteria?
There are no good manufacturing practices (GMPs) 
that require manufacturers or distributors of those 
products to maintain quality standards, consistent 
potency and ingredient levels, packaging and 
distribution records, cleanliness, infection control 
procedures, and a host of other requirements 
that all U.S. medical device and pharmaceutical 
manufacturers are required by federal law to follow.
In a TV report, the Missouri school district officials 
warned their school bus drivers about the danger of 
using CBD oil and failing a drug test, which means 
they would immediately lose their job.
“During their September safety meeting, bus drivers 
were reminded that any THC in their system would 
[trigger] a fail,” reported local TV station KYNBC. “It’s 
something that local testing facilities say they are 
getting more questions about.”
“We get asked a couple of times a week,” said Angela 
Garrison of Tomo Drug.
Rob Eagleburger, the owner of Missouri Onsite 
Testing, suggested to KYNBC3 that school bus 
drivers who try CBD oil for pain relief will find that 
doing so isn’t worth the risk of being fired. He asked, 
are the “results you’re getting from the CBD oil worth 
[ending] your career?”
During the same broadcast, Jonathan Shelden, 
director of transportation for Springfield Public 
Schools, stressed that school bus drivers must choose 
to either have clean tests or have no job. Basically, 
there is no in-between position, from his point of 
view. Federal law backs up that assertion, as the 
presence of THC found in a drug and alcohol test is a 
disqualifying factor for a commercial driver’s license, 
no matter if the state legalized it.
Abstain from Using CBD
At the STN Expo Reno in July, Gene’ Henderson of 
Henderson Consulting in Colorado discussed the 
misinformation and subtle issues involved with using 
CBD and driving school buses at the same time.
Henderson, a drug and alcohol testing expert, 
commented that she has received special training 
and oversight—because CBD oil is “wreaking havoc” 
in the transportation industry

Henderson said that around 1987, the train and 
airplane industries started detecting significant drug 
problems nationwide. Henderson recalled that safety 
concerns for public transportation workers jumped 
when it was discovered that 90 percent of employees 
tested positive for the presence of some type of 
drug—marijuana, amphetamines, cocaine, opiates, 
PCP, prescription pharmaceuticals and so on.
With that, drug-free workplace programs began 
gaining popularity.
Henderson asserted that CBD oil is generally not the 
ingredient that triggers a positive drug test. That’s 
because a typical dosage contains between 0.03 and 
0.05 percent of THC—the principal psychoactive 
ingredient in marijuana that is responsible for the 
high. But CBD oil manufacturing is not regulated, she 
pointed out.
Use CBD Oil and You Will Test Positive Eventually
If someone uses CBD oil on a regular basis, she 
cautioned, they will eventually test positive. That is 
due to THC being stored in body fat and it taking a 
month or longer to exit the system.
There are also many cases where the test subject 
sequesters a small vial or container of “clean” urine to 
use as a substitute during a random drug test.
Henderson told EXPO conference attendees 
that merely eating the arms of a gummy bear 
that contains CBD could result in higher test 
measurements of CBD reported by her clients.
According to Henderson, there is a measurable 
difference in drug test rates between CBD and hemp, 
the nonintoxicating variety of the cannabis plant, as 
the base material.
Henderson further explained that CBD oil is a 
cannabis compound that many people claim has 
medical benefits—but doesn’t cause the mental 
euphoria or body sensations that are attributed to 
marijuana. She reported that “CBD oil can be sourced 
from pot or hemp, either one,” she reported. “CBD is a 
schedule 5 chemical and has been decriminalized in 
47 states.”
Henderson observed that in 2016, marijuana 
was reported as the No. 1 drug that is abused by 
transportation workers. On a nationwide average, 
marijuana was flagged in 2 percent of the population 
that was tested, ahead of opioids at 1.3 percent, 
amphetamines at 1.1 percent, cocaine at 0.28 percent 
and PCP at 0.02 percent. The results were based on 
nearly 9 million tests in 2016 for the combined U.S. 
workforce.
Today, she said, marijuana is the most commonly 
abused illicit drug in the U.S. and is far more potent 
than it was in decades past. Henderson stressed that 
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short-term memory for users is negatively affected.
New FMCSA Requirements on Jan. 6
Henderson then reminded her audience that the 
U.S. Federal Motor Carrier Safety Administration 
(FMCSA), on Jan. 6, 2020, will require all school 
districts and companies that employee CDL holders 
to add the name of anyone who tested positive for 
marijuana or any of the illicit drugs tested under the 
DOT guidelines, into the FMCSA’s new commercial 
driver alcohol and drug registry. The same goes for 
anyone who refuses to be tested, she confirmed, with 
those drivers being treated as if they submitted a 
positive test.
In addition, up to a five-year testing follow-up plan 
developed by an FMCSA-registered substance abuse 
professional (SAP) will also be required under the 
new U.S. Department of Transportation guidelines. 
Plus, transportation employers will be required to 
check first with the FMCSA registry before the hiring 
process is concluded.
Last week, FMCSA announced its clearinghouse 
was open for registration by CDL holders, employers, 
medical review officers and substance abuse 
professionals.
To stay updated, she advised, visit www.dot.gov, 
select Office of Drug Policy and locate “what every 
employer needs to know about drug testing, to find 
the latest requirements. As transportation directors, 
you need to work with the HR department, to 
validate whether a job candidate is prohibited from 
filling the position or not.”
The final word is that transportation employers must 
check the registry, she specified.
When it comes to usage recommendations, 
Henderson said her best advice is to simply say no to 
CBD oil in any form, because it does run the risk of 
testing positive for THC.
At 15 nanograms or greater, that person is going to 
lose his job, she pointed out. And because of the far-
greater potency of marijuana today, that means that 
it takes eight to 10 weeks to reach the point where the 
drug has cleared the person’s system—which means 
measurable amounts may still be present if you are 
unexpectedly drug tested during that time period.
“[In contrast] opiates are in and out of your system in 
48 hours,” she noted. There is an epidemic with opioid 
use today and how the DOT test for opiates has 
changed, effective January 2018. With this change, 
the number of positive opiate tests has increased.”
Henderson recalled that many of her clients have 
reported attending a potluck party, for example, and 
the food contained THC. “There are cookies that are 
very potent and causing people to hallucinate,” she 

explained. “You are playing with your livelihood, 
by not knowing what is in the food being served. I 
can’t reiterate enough; the medical review officer has 
the final say on whether CBD oil caused the positive 
test.”
Unfortunately, the technology to determine whether 
or not a positive test is caused by CBD vs. THC is not 
yet available, she reported.
If a school bus driver is out on medical leave, and 
their name comes up for a random test, during that 
quarter a school district has 90 days to test them, 
once when they return to their pool, Henderson 
noted. If you as the employer have knowledge that 
the driver is using medications such as opiates or 
THC, you as the employer cannot wait for the driver 
to clean up before you test them. You have to test 
them immediately after their return. “That person 
must have a negative test upon their return, or that 
person cannot be allowed to return,” she confirmed.
“When I do driver training, there is a list of drugs 
that drivers cannot take, which the driver should 
[bring] with to his doctor before he is prescribed 
a drug that is on the list, such as oxycontin [and 
stronger drugs],” she advised.
MROs Cannot Accept CBD Oil Excuse
Medical review officers (MROs), she reminded 
conference-goers, will not accept CBD oil as a valid 
medical explanation for a positive DOT drug test. In 
addition, trace amounts of THC may show up in the 
drug test.
She concluded by recommending that employees be 
notified of the organization’s drug test policy, so that 
drivers know that claiming the use of CBD is not an 
excuse that would be accepted by the MRO.
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Robert L. Quinn 
Commissioner of Safety 

Sta t e  o f  N ew Hamp s h i r e  
 

DEPARTMENT OF SAFETY 
DIVISION OF MOTOR VEHICLES 

STEPHEN E. MERRILL BUILDING 
23 HAZEN DRIVE, CONCORD, NH 03305 

Telephone: (603)227-4000  TDD Access Relay NH 7-1-1 

 
 

Elizabeth A. Bielecki 
 Director of Motor Vehicles 

 
 
 

July 18, 2019 

 

Dear CDL holders and Industry Partners, 

The State of New Hampshire, Division of Motor Vehicles is pleased to announce the release of a 
new and updated Commercial Driver License Manual. This new and updated Manual is a result 
of our collaboration with the Federal Motor Carrier Safety Administration (FMCSA) and the 
American Association of Motor Vehicle Administrators (AAMVA).  

Below is a list of specific changes that may make your transition to this new Manual more 
convenient: 

• Page 1-1 includes CDL classifications and endorsements and restrictions. 

• Page 5-6 includes a revised section 5.3.3-step 7 final air brake check. 

• Page 6-10 includes 6.4.3, 6.4.4, 6.4.5, 6.4.6, 6.4.7, and 6.4.8. 

• Page 9-14 includes revised section 9.66-class 5 oxidizers. 

• Page 9-20 includes PHMSA, shipper’s certification revised, and shipping paper revised. 

• Page 11-1 includes 11.1.1, safe start has been revised, hydraulic brakes master cylinder 
and brake fluid added. 

• Page 11-4 exhaust system revised. 

• Page 11-6 lights/reflectors revised. 

As you read the updated Manual please keep in mind that the first section is specific to New 
Hampshire while the main body of the guide is federally regulated and mandatory for all states. 
The new CDL Manual will be offered on our website and in all our DMV locations.  
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When:  October 16, 2019, 10:00 a.m.-2:00 p.m. (lunch provided)

 

Where: Department of Motor Vehicles: Auditorium

23 Hazen Drive, Concord, NH 03305

 

What:   A half-day summit hosted by the Federal Motor Carrier

Safety Administration, the New Hampshire Motor  Transport

Association, Truckers Against Trafficking (TAT) and Busing on

the Lookout (BOTL) to bring together key trucking, truck stop

and bus industry stakeholders, with local, state and federal law

enforcement and government agencies to work together to

close loopholes to traffickers. The training will feature a Human

Trafficking 101, a presentation by Truckers Against Trafficking

(TAT) and Busing on the Lookout (BOTL), a presentation by a

survivor-leader/field trainer and a law enforcement panel. The

law enforcement panel will delve deeper into trends officers are

seeing locally, share case studies, discuss victim-centered

approaches and offer recommendations for industry partners

wanting to get involved. There will be time at the end of the

meeting for Q&A and discussion.

 

TAT's  Freedom Drivers Project  will be open for tours before and

after the meeting: 9-10am and 2-2:30pm.

SPONSORED & CO-HOSTED BY:

CREATING LOCAL PARTNERSHIPS TO

END HUMAN TRAFFICKING 

This is a closed meeting. If your company would like to attend, please RSVP by clicking this link  to

register. 

SAVE THE DATE!



NEW HAMPSHIRE SCHOOL
TRANSPORTATION ASSOCIATION
53 REGIONAL DRIVE, SUITE 1
CONCORD, NH 03301

       PRINT  MEDIA  EVENTS
NEWSLETTER IS 
PRODUCED FOR
MEMBERS SIX TIMES
PER YEAR

IN-SERVICE TRAINING
INSTRUCTOR DEVELOPMENT PROGRAM
DRIVER & MECHANIC RECOGNITION

53 REGIONAL DRIVE SUITE 1 CONCORD NH 03301   |   (603) 228-1231   |   INFO@NHSTA.ORG

           NHSTA.ORG

         

October 19, 2019 School Bus Driver & Instructor In-service Program 
Merrimack Valley High School, Penacook

October 21, 2019 Operation Safe Stop Event

October 21-25, 2019 National School Bus Safety Week

November 12, 2019 NHSTA Board Meeting 
Executive Office, Concord

CALENDAR OF EVENTS


